
Student Association Senate Meeting 

March 13, 2024 – 5:00 PM 

Student Union room 378, University at Buffalo North Campus 
Amherst, NY 14260 

Present 
Becky Paul Odionhin*, SA President; Unnati Agarwal*, SA Treasurer; Gavin 
Krauciunas*, Senate Chairperson; Cole Fredericks, SA Student Affairs Director; 
Veronica Faltisco*, Academic Council Coordinator; Joe McCusker*, Engineering 
Council Coordinator; Jacob Murphy, Hobby Council Coordinator; Joan Liu*, 
International Council Coordinator; Aidan Sumrall*, Special Interest Council 
Coordinator; Laibah Ahmed, Senator; Amadou Dieng, Senator; Riya Gaikwad*, 
Senator; Benjamin Lau, Senator; Dilasha Thapa*, Senator; Jamel Usen*, Senator; 
Kayla Yan, Senator. 

Asterisk (*) indicates member arrived late or left prior to adjournment. 

Absent 
Grace McDowell, SA Vice President; Malik Thompson, P.O.C. Council Coordinator; 
Ashrith Rao, Sports Council Coordinator; Krithik Madisetty, Senator; Aryan Mudgal, 
Senator; Morgan Ross, Senator. 

Guests 
Shawn Gerber, Club Baseball; Annika Roos, Women’s Lacrosse; Emma Winden, 
Women’s Lacrosse; Taylor Allen, Nursing Student Organization; Alishba Khan, 
Organization of Arab Students; Fatima Mahdi, Organization of Arab Students; Joshua 
Korman, SA Attorney; Will Eaton, SA Contract Assistant; Sol Hauser, UB Spectrum; 
Nicholas Bausch; Jack Walsh. 

Call to Order 
Gavin Krauciunas, Senate Chairperson, calls meeting to order at 5:07 PM. 

Gavin Krauciunas, Senate Chairperson, proceeds to call the roll. 

Becky Paul Odionhin Present 

Grace McDowell Absent 

Unnati Agarwal Present 

Gavin Krauciunas Present 
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Cole Fredericks   Present 

Veronica Faltisco   Present 

Joe McCusker   Present 

Jacob Murphy   Present 

Joan Liu    Absent 

Malik Thompson   Absent 

Aidan Sumrall   Present 

Ashrith Rao    Absent 

Laibah Ahmed   Present 

Amadou Dieng   Present 

Riya Gaikwad   Present 

Benjamin Lau   Present 

Krithik Madisetty   Absent 

Aryan Mudgal    Absent 

Morgan Ross    Absent 

Dilasha Thapa   Absent 

Jamel Usen    Absent 

Kayla Yan    Present 

13 Present, 9 Absent 

Finding a quorum is present, the Senate proceeds with the order of business. 

Approval of Minutes 
Gavin Krauciunas, Senate Chairperson, introduces February 28, 2024 Senate Meeting 
Minutes for consideration. 

Motion to approve February 28, 2024 Senate Meeting Minutes by Benjamin Lau; 
second Jacob Murphy. 

Without objection, motion passes with unanimous consent. 

*Result: February 28, 2024 Senate Meeting Minutes are approved.* 
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Old Business 
Gavin Krauciunas, Senate Chairperson, introduces Resolution – 2023-2024 – 1 
(“Resolution to Pay Senate Chairperson”) for consideration. 

Motion to deny Resolution – 2023-2024 – 1 by Becky Paul Odionhin; Unnati 
Agarwal. 

Becky Paul Odionhin withdraws the motion to deny Resolution – 2023-
2024 – 1. 

Motion to enter a period of discussion regarding Resolution – 2023-2024 – 1 by 
Becky Paul Odionhin; second Unnati Agarwal 

Without objection, motion passes with unanimous consent. 

*Result: The Senate enters a period of discussion regarding Resolution – 2023-2024 
– 1.* 

*Gavin Krauciunas, Senate Chairperson, leaves at 5:10 PM.* 

*Becky Paul Odionhin, SA President, assumes the chair.* 

*Becky Paul Odionhin, SA President, leaves at 5:11 PM.* 

*Becky Paul Odionhin, SA President, enters at 5:11 PM and assumes the chair.* 

Motion to end the period of discussion by Unnati Agarwal; second Joe 
McCusker. 

Without objection, motion passes with unanimous consent. 

*Result: The Senate ends the period of discussion.* 

*Jamel Usen, Senator, enters at 5:12 PM.* 

Motion to deny Resolution – 2023-2024 – 1 by Unnati Agarwal; second Joe 
McCusker. 

Becky Paul Odionhin  Yes 

Unnati Agarwal   Yes 

Cole Fredericks   Yes 

Veronica Faltisco   Yes 

Joe McCusker   Yes 

Jacob Murphy   Yes 

Aidan Sumrall   Abstain 

Laibah Ahmed   Yes 
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Amadou Dieng   Yes 

Riya Gaikwad   Yes 

Benjamin Lau   No 

Jamel Usen    Abstain 

Kayla Yan    Yes 

10 Yes, 1 No, 2 Abstain 

Motion to deny Resolution – 2023-2024 – 1 passes 10-1-2. 

*Result: Resolution – 2023-2024 – 1 is denied.* 

*Jamel Usen, Senator, leaves at 5:15 PM.* 

*Jamel Usen, Senator, enters at 5:15 PM.* 

*Gavin Krauciunas, Senate Chairperson, enters at 5:15 PM and assumes the chair.* 

Motion to consider resolutions under New Business next by Cole Fredericks; 
second Unnati Agarwal. 

Without objection, motion passes with unanimous consent. 

*Result: Resolutions under New Business will be considered next.* 

New Business 
Motion to limit discussion on resolutions to five minutes per resolution by Joe 
McCusker; second Becky Paul Odionhin. 

Without objection, motion passes with unanimous consent. 

*Result: Discussion on resolutions is limited to five minutes per resolution.* 

Gavin Krauciunas, Senate Chairperson, introduces Resolution 2023-2024 – 11 
(“Resolution to Whistleblower Policy [sic]”) for consideration. 

*Joan Liu, International Council Coordinator, enters at 5:17 PM.* 

Motion to approve Resolution 2023-2024 – 11 by Unnati Agarwal; second Becky 
Paul Odionhin. 

Becky Paul Odionhin  Yes 

Unnati Agarwal   Yes 

Gavin Krauciunas   Yes 

Cole Fredericks   Yes 
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Veronica Faltisco   Yes 

Joe McCusker   Yes 

Jacob Murphy   Yes 

Joan Liu    Yes 

Aidan Sumrall   Yes 

Laibah Ahmed   Yes 

Amadou Dieng   Yes 

Riya Gaikwad   Yes 

Benjamin Lau   Yes 

Jamel Usen    Yes 

Kayla Yan    Yes 

15 Yes, 0 No, 0 Abstain 

Motion to approve Resolution 2023-2024 – 11 passes 15-0-0. 

*Result: Resolution 2023-2024 – 11 is approved.* 

Gavin Krauciunas, Senate Chairperson, introduces Resolution 2023-2024 – 12 
(“Resolution to Amend Sexual Harassment Policy”) for consideration. 

Motion to approve Resolution 2023-2024 – 12 by Unnati Agarwal; second Cole 
Fredericks. 

Becky Paul Odionhin  Yes 

Unnati Agarwal   Yes 

Gavin Krauciunas   Yes 

Cole Fredericks   Yes 

Veronica Faltisco   Yes 

Joe McCusker   Yes 

Jacob Murphy   Yes 

Joan Liu    Yes 

Aidan Sumrall   Yes 

Laibah Ahmed   Yes 

Amadou Dieng   Yes 
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Riya Gaikwad   Yes 

Benjamin Lau   Yes 

Jamel Usen    Yes 

Kayla Yan    Yes 

15 Yes, 0 No, 0 Abstain 

Motion to approve Resolution 2023-2024 – 12 passes 15-0-0. 

*Result: Resolution 2023-2024 – 12 is approved.* 

Gavin Krauciunas, Senate Chairperson, introduces Resolution 2023-2024 – 13 
(“Resolution to Amend Annual Registration and Requirements for Recognition Policy 
and Club Constitution Policy”) for consideration. 

Motion to approve Resolution 2023-2024 – 13 by Becky Paul Odionhin; second 
Aidan Sumrall. 

Becky Paul Odionhin  Yes 

Unnati Agarwal   Yes 

Gavin Krauciunas   Yes 

Cole Fredericks   Yes 

Veronica Faltisco   Yes 

Joe McCusker   Yes 

Jacob Murphy   Yes 

Joan Liu    Yes 

Aidan Sumrall   Yes 

Laibah Ahmed   Yes 

Amadou Dieng   Yes 

Riya Gaikwad   Yes 

Benjamin Lau   Yes 

Jamel Usen    Yes 

Kayla Yan    Yes 

15 Yes, 0 No, 0 Abstain 

Motion to approve Resolution 2023-2024 – 13 passes 15-0-0. 
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*Result: Resolution 2023-2024 – 13 is approved.* 

Gavin Krauciunas, Senate Chairperson, introduces Resolution 2023-2024 – 14 
(“Resolution Regarding Black Student Union”) for consideration. 

Motion to approve Resolution 2023-2024 – 14 by Becky Paul Odionhin; second 
Unnati Agarwal. 

Becky Paul Odionhin  Yes 

Unnati Agarwal   Yes 

Gavin Krauciunas   Yes 

Cole Fredericks   Yes 

Veronica Faltisco   Yes 

Joe McCusker   Yes 

Jacob Murphy   Yes 

Joan Liu    Yes 

Aidan Sumrall   Yes 

Laibah Ahmed   Yes 

Amadou Dieng   Yes 

Riya Gaikwad   Yes 

Benjamin Lau   Yes 

Jamel Usen    Yes 

Kayla Yan    Yes 

15 Yes, 0 No, 0 Abstain 

Motion to approve Resolution 2023-2024 – 14 passes 15-0-0. 

*Result: Resolution 2023-2024 – 14 is approved.* 

Gavin Krauciunas, Senate Chairperson, introduces Resolution 2023-2024 – 15 
(“Resolution Regarding Sikh Student Association”) for consideration. 

Motion to approve Resolution 2023-2024 – 15 by Becky Paul Odionhin; second 
Kayla Yan. 

Becky Paul Odionhin  Yes 

Unnati Agarwal   Yes 
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Gavin Krauciunas   Yes 

Cole Fredericks   Yes 

Veronica Faltisco   Yes 

Joe McCusker   Yes 

Jacob Murphy   Yes 

Joan Liu    Yes 

Aidan Sumrall   Yes 

Laibah Ahmed   Yes 

Amadou Dieng   Yes 

Riya Gaikwad   Yes 

Benjamin Lau   Yes 

Jamel Usen    Yes 

Kayla Yan    Yes 

15 Yes, 0 No, 0 Abstain 

Motion to approve Resolution 2023-2024 – 15 passes 15-0-0. 

*Result: Resolution 2023-2024 – 15 is approved.* 

Gavin Krauciunas, Senate Chairperson, introduces Resolution 2023-2024 – 16 
(“Resolution Regarding Filling Vacant Senate Seat”) for consideration. 

Motion to table Resolution 2023-2024 – 16 until the following Senate meeting by 
Becky Paul Odionhin; second Unnati Agarwal. 

Becky Paul Odionhin withdraws the motion to table Resolution 2023-2024 
– 16. 

Motion to enter five minute period of discussion regarding Resolution 2023-2024 
– 16 by Unnati Agarwal; second Joe McCusker. 

Without objection, motion passes with unanimous consent. 

*Result: The Senate enters a five minute period of discussion regarding Resolution 
2023-2024 – 16.* 

Motion to provide Nicholas Bausch two minutes to present to the Senate by 
Cole Fredericks; second Joan Liu. 

Without objection, motion passes with unanimous consent. 
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*Result: Nicholas Bausch is provided two minutes to present to the Senate.* 

Motion to approve Resolution 2023-2024 – 16 by Unnati Agarwal; second 
Benjamin Lau. 

Becky Paul Odionhin  Abstain 

Unnati Agarwal   Yes 

Gavin Krauciunas   Yes 

Cole Fredericks   Yes 

Veronica Faltisco   Abstain 

Joe McCusker   Yes 

Jacob Murphy   Yes 

Joan Liu    Yes 

Aidan Sumrall   Abstain 

Laibah Ahmed   Yes 

Amadou Dieng   Yes 

Riya Gaikwad   Abstain 

Benjamin Lau   Yes 

Jamel Usen    Yes 

Kayla Yan    Abstain 

10 Yes, 0 No, 5 Abstain 

Motion to approve Resolution 2023-2024 – 16 passes 10-0-5. 

*Result: Resolution 2023-2024 – 16 is approved.* 

*Dilasha Thapa, Senator, enters at 5:39 PM.* 

Motion to hear all remaining Supplemental Funding Request presentations and 
question-and-answer periods before voting on requests, to limit Supplemental 
Funding Request presentation times to five minutes per request, and to limit 
Supplemental Funding Request question-and-answer to two minutes per request 
by Joe McCusker; second Kayla Yan. 

Division – Gavin Krauciunas proceeds to call the roll. 

Becky Paul Odionhin  Yes 

Unnati Agarwal   No 
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Gavin Krauciunas   No 

Cole Fredericks   No 

Veronica Faltisco   No 

Joe McCusker   No 

Jacob Murphy   No 

Joan Liu    No 

Aidan Sumrall   No 

Laibah Ahmed   Abstain 

Amadou Dieng   Abstain 

Riya Gaikwad   No 

Benjamin Lau   Abstain 

Dilasha Thapa   Abstain 

Jamel Usen    Abstain 

Kayla Yan    Yes 

2 Yes, 9 No, 5 Abstain 

The foregoing motion does not pass 2-9-5. 

*Result: The foregoing motion does not pass.* 

Motion to deny Powerful United Ladies Striving to Elevate (PULSE) 
Supplemental Funding Request by Unnati Agarwal; second Veronica Faltisco. 

Becky Paul Odionhin  Yes 

Unnati Agarwal   Yes 

Gavin Krauciunas   Yes 

Cole Fredericks   Yes 

Veronica Faltisco   Yes 

Joe McCusker   Yes 

Jacob Murphy   Yes 

Joan Liu    Yes 

Aidan Sumrall   Yes 
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Laibah Ahmed   Yes 

Amadou Dieng   Yes 

Riya Gaikwad   Yes 

Benjamin Lau   Yes 

Dilasha Thapa   Yes 

Jamel Usen    Yes 

Kayla Yan    Yes 

16 Yes, 0 No, 0 Abstain 

Motion to deny Powerful United Ladies Striving to Elevate (PULSE) Supplemental 
Funding Request passes 16-0-0. 

*Result: Powerful United Ladies Striving to Elevate (PULSE) Supplemental Funding 
Request is denied.* 

Motion to table American Society of Civil Engineers (ASCE) Supplemental 
Funding Request until the following Senate meeting by Cole Fredericks; second 
Becky Paul Odionhin. 

Becky Paul Odionhin  Yes 

Unnati Agarwal   Abstain 

Gavin Krauciunas   Yes 

Cole Fredericks   Yes 

Veronica Faltisco   Yes 

Joe McCusker   Abstain 

Jacob Murphy   Yes 

Joan Liu    Yes 

Aidan Sumrall   Yes 

Laibah Ahmed   Yes 

Amadou Dieng   Yes 

Riya Gaikwad   Yes 

Benjamin Lau   Yes 

Dilasha Thapa   Yes 
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Jamel Usen    Yes 

Kayla Yan    Yes 

14 Yes, 0 No, 2 Abstain 

Motion to table American Society of Civil Engineers (ASCE) Supplemental Funding 
Request until the following Senate meeting passes 14-0-2. 

*Result: American Society of Civil Engineers (ASCE) Supplemental Funding Request 
is tabled util the following Senate meeting.* 

Motion to enter a two minute period of discussion regarding Gospel Choir 
Supplemental Funding Request by Unnati Agarwal; second Joe McCusker. 

Without objection, motion passes with unanimous consent. 

*Result: The Senate enters a two minute period of discussion regarding Gospel 
Choir Supplemental Funding Request.* 

Motion to enter a one minute question-and-answer period by Joe McCusker; 
second Unnati Agarwal. 

Without objection, motion passes with unanimous consent. 

*Result: The Senate enters a one minute question-and-answer period.*  

Motion to approve Gospel Choir Supplemental Funding Request for $1,019.92 
(for Items 1, 3, and 4 in the Request) by Unnati Agarwal; second Joe McCusker. 

Becky Paul Odionhin  Yes 

Unnati Agarwal   Yes 

Gavin Krauciunas   Yes 

Cole Fredericks   Yes 

Veronica Faltisco   Yes 

Joe McCusker   Yes 

Jacob Murphy   Yes 

Joan Liu    Yes 

Aidan Sumrall   Yes 

Laibah Ahmed   Yes 

Amadou Dieng   Yes 

Riya Gaikwad   Yes 
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Benjamin Lau   Yes 

Dilasha Thapa   Yes 

Jamel Usen    Yes 

Kayla Yan    Yes 

16 Yes, 0 No, 0 Abstain 

Motion to approve Gospel Choir Supplemental Funding Request for $1,019.92 (for 
Items 1, 3, and 4 in the Request) passes 16-0-0. 

*Result: Gospel Choir Supplemental Funding Request is approved for $1,019.92 
(for Items 1, 3, and 4 in the Request).* 

*Joan Liu, International Council Coordinator, leaves at 5:55 PM.* 

Motion to consider Nursing Student Organization Supplemental Funding Request 
next by Gavin Krauciunas; second Aidan Sumrall. 

Without objection, motion passes with unanimous consent. 

*Result: Nursing Student Organization Supplemental Funding Request will be 
considered next.* 

Motion to limit all remaining Supplemental Funding Request presentations to 
three minutes each and question-and-answer periods to three minutes each by 
Cole Fredericks; second Joe McCusker. 

Without objection, motion passes with unanimous consent. 

*Result: All remaining Supplemental Funding Request presentations are limited to 
three minutes each and all question-and-answer periods are limited to three 
minute each.* 

*Jamel Usen, Senator, leaves at 5:56 PM.* 

Motion to hear all remaining Supplemental Funding Requests before voting on 
requests by Becky Paul Odionhin; second Aidan Sumrall. 

Without objection, motion passes with unanimous consent. 

*Result: All remaining Supplemental Funding Requests will be heard before voting 
on requests.* 

*Joan Liu, International Council Coordinator, enters at 5:57 PM.* 

Gavin Krauciunas, Senate Chairperson, introduces Nursing Student Organization 
Supplemental Funding Request for consideration. 

Nursing Student Organization representative presents to the Senate. 



   
 

14 
 

The Senate automatically enters a question-and-answer period. 

*Jamel Usen, Senator, enters at 6:02 PM.* 

Gavin Krauciunas, Senate Chairperson, introduces Club Baseball Supplemental Funding 
Request for consideration. 

Club Baseball representative presents to the Senate. 

The Senate automatically enters a question-and-answer period. 

Motion to enter a one minute period of discussion by Becky Paul Odionhin; 
second Aidan Sumrall. 

Without objection, motion passes with unanimous consent. 

*Result: The Senate enters a one minute period of discussion.* 

Motion to extend the period of discussion by two minutes by Benjamin Lau; 
second Aidan Sumrall. 

 Without objection, motion passes with unanimous consent. 

*Result: The period of discussion is extended by two minutes.* 

*Jamel Usen, Senator, leaves at 6:10 PM.* 

Motion to enter an untimed period of discussion by Aidan Sumrall; second 
Unnati Agarwal. 

 Without objection, motion passes with unanimous consent. 

*Result: The Senate enters an untimed period of discussion.* 

Motion to end the period of discussion and proceed with the order of business 
by Becky Paul Odionhin; second Aidan Sumrall. 

Without objection, motion passes with unanimous consent. 

*Result: The Senate ends the period of discussion and returns to the order of 
business.* 

*Dilasha Thapa, Senator, leaves at 6:17 PM.* 

Motion to consider Women’s Lacrosse Supplemental Funding Request next by 
Becky Paul Odionhin; second Aidan Sumrall. 

 Without objection, motion passes with unanimous consent. 

*Result: Women’s Lacrosse Supplemental Funding Request will be considered 
next.* 
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Gavin Krauciunas, Senate Chairperson, introduces Women’s Lacrosse Supplemental 
Funding Request for consideration. 

Women’s Lacrosse representatives present to the Senate. 

The Senate automatically enters a question-and-answer period. 

*Joe McCusker, Engineering Council Coordinator, leaves at 6:21 PM.* 

Motion to end the question-and-answer period by Becky Paul Odionhin; second 
Unnati Agarwal. 

Becky Paul Odionhin withdraws the motion to end the question-and-
answer period. 

*Joan Liu, International Council Coordinator, leaves at 6:22 PM.* 

*Joan Liu, International Council Coordinator, enters at 6:25 PM.* 

Gavin Krauciunas, Senate Chairperson, introduces Organization of Arab Students 
Supplemental Funding Request for consideration. 

Organization of Arab Students representatives present to the Senate. 

*Unnati Agarwal, SA Treasurer, leaves at 6:27 PM.* 

*Dilasha Thapa, Senator, enters at 6:27 PM.* 

*Unnati Agarwal, SA Treasurer, enters at 6:29 PM.* 

The Senate automatically enters a question-and-answer period. 

*Riya Gaikwad, Senator, leaves at 6:30 PM.* 

Motion to enter an untimed period of discussion by Unnati Agarwal; second 
Becky Paul Odionhin. 

 Without objection, motion passes with unanimous consent. 

*Result: The Senate enters an untimed period of discussion.* 

Motion to end the period of discussion by Becky Paul Odionhin; second Aidan 
Sumrall. 

 Without objection, motion passes with unanimous consent. 

*Result: The Senate ends the period of discussion.* 

Gavin Krauciunas, Senate Chairperson, introduces Eight Count Supplemental Funding 
Request for consideration. 

Motion to table Eight Count Supplemental Funding Request until the following 
Senate meeting by Cole Fredericks; second Aidan Sumrall. 
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Division – Gavin Krauciunas proceeds to call the roll. 

Becky Paul Odionhin  Abstain 

Unnati Agarwal   No 

Gavin Krauciunas   Yes 

Cole Fredericks   Yes 

Veronica Faltisco   Abstain 

Jacob Murphy   Abstain 

Joan Liu    Yes 

Aidan Sumrall   Yes 

Laibah Ahmed   Yes 

Amadou Dieng   No 

Benjamin Lau   Abstain 

Dilasha Thapa   No 

Kayla Yan    Yes 

6 Yes, 3 No, 4 Abstain 

Motion to table Eight Count Supplemental Funding Request until the following Senate 
meeting does not pass 6-3-4. 

*Result: Eight Count Supplemental Funding Request is not tabled until the 
following Senate meeting.* 

*Dilasha Thapa, Senator, leaves at 6:44 PM.* 

*Veronica Faltisco, Academic Council Coordinator, leaves at 6:45 PM.* 

Motion to table Eight Count Supplemental Funding Request until the following 
Senate meeting by Aidan Sumrall; second Jacob Murphy. 

 Without objection, motion passes with unanimous consent. 

*Result: Eight Count Supplemental Funding Request is tabled until the following 
Senate meeting.* 

*Veronica Faltisco, Academic Council Coordinator, enters at 6:48 PM.* 

*Aidan Sumrall, Special Interest Council Coordinator, leaves at 6:49 PM.* 

*Aidan Sumrall, Special Interest Council Coordinator, enters at 6:50 PM.* 
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The Senate automatically enters a period of discussion. 

*Joan Liu, International Council Coordinator, leaves at 7:01 PM.* 

Motion to: 

Approve Women’s Lacrosse Supplemental Funding Request for $1,192.00 (as 
requested); 

Approve Organization of Arab Students Supplemental Funding Request for 
$2,500.88 (for purposes stated in request but excluding venue); 

Deny Nursing Student Organization Supplemental Funding Request; and 

Deny Club Baseball Supplemental Funding Request, by Unnati Agarwal; second 
Becky Paul Odionhin. 

Becky Paul Odionhin  Yes 

Unnati Agarwal   Yes 

Gavin Krauciunas   Yes 

Cole Fredericks   Yes 

Veronica Faltisco   Yes 

Jacob Murphy   Yes 

Aidan Sumrall   Yes 

Laibah Ahmed   Yes 

Amadou Dieng   Yes 

Benjamin Lau   Yes 

Kayla Yan    Yes 

11 Yes, 0 No, 0 Abstain 

Motion to take the actions previously stated regarding Supplemental Funding Requests 
passes 11-0-0. 

*Result: The actions previously stated regarding Supplemental Funding Requests 
are taken.* 
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Adjournment 
Motion to adjourn the Senate meeting by Aidan Sumrall; second Becky Paul 
Odionhin. 

Without objection, motion passes with unanimous consent. 

*Result: Meeting is adjourned at 7:07 PM.* 



University at Buffalo Student Association Inc. 

350 Student Union, Buffalo, NY 14260 

www.sa.buffalo.edu 

Resolution – 2023-2024 – 1 

Subject: Resolution to Pay Senate Chairperson 

 

The Senate/Board of Directors of University at Buffalo Student Association Inc. (“SA”) 
hereby 
approves its Chairperson being paid $120.00 per week as an employee of said 
corporation for 
such person’s services as Chairperson. 
 
The basis for board approval is as follows: the amount set forth above appropriately 
compensates any Chairperson for the work typically performed by and expected of 
the 
Chairperson, including but not limited to preparing for meetings of the board and 
coordinating 
meetings of the board. 
 
This resolution shall pertain to the current Chairperson and any subsequent 
Chairperson(s). This resolution shall not change the term of a chair, or how a chair 
may be elected or removed. 
 



University at Buffalo Student Association Inc. 

350 Student Union, Buffalo, NY 14260 

www.sa.buffalo.edu 

Resolution – 2023-2024 – 11 

Subject: Resolution to Whistleblower Policy 

Submitted by: Becky Paul Odionhin President, Grace McDowell Vice President, Unnati 

Agarwal Treasurer 

 

BE IT RESOLVED that the amended and restated Whistleblower Policy of University at Buffalo 

Student Association Inc. (“SA”) attached hereto shall be the Whistleblower Policy of SA, 

amending and replacing the previous Whistleblower Policy effective immediately; 

AND BE IT RESOLVED that Underlining used in the attached document is for convenience of 

reference here only, and such text will not be underlined in the amended SA policy; text 

struck through used in the attached document shall be removed from the relevant SA policy. 

 

 



Whistleblower Policy 
 

Policy Information 
Date Established: May 2019 

Date Last Updated:  

Category: Student Association 

 

NO DIRECTOR, OFFICER, KEY PERSON, EMPLOYEE OR VOLUNTEER OF A CORPORATION WHO IN GOOD 
FAITH REPORTS ANY ACTION OR SUSPECTED ACTION TAKEN BY OR WITHIN THE CORPORATION THAT 
IS ILLEGAL, FRAUDULENT OR IN VIOLATION OF ANY ADOPTED POLICY OF THE CORPORATION SHALL 
SUFFER INTIMIDATION, HARASSMENT, DISCRIMINATION OR OTHER RETALIATION OR, IN THE CASE OF 
EMPLOYEES, ADVERSE EMPLOYMENT CONSEQUENCE. 
 
This Whistleblower Policy is not an employment contract, nor does it change the fact that any 
employee of the University at Buffalo Student Association Inc. (the “Corporation”) is an employee 
at will.   

Procedures for the Reporting of Violations or Suspected Violations of 

Laws or Corporate Policies: 
1. Any violation or suspected violation of a law or corporate policy shall be reported (orally or 

in writing) to the Corporation’s President and to the Corporation’s Administrative Director 
at 350 Student Union, UB North Campus, Buffalo, NY 14260, (716) 645-2950.  
 

2. If the President is the subject of such report, the report shall be made to the Chairperson of 
the Board of Directors instead of the President. If the Administrative Director is the subject 
of such report, the report shall be made to the Associate Administrative Director instead of 
the Administrative Director. 
 

3. It is required that an employee, officer or director of the Corporation be designated to 
administer the Whistleblower Policy and to report to the Audit Committee or other 
committee of independent directors or, if there are no such committees, to the Board.  The 
President of the Corporation is so designated to administer the Whistleblower Policy and to 
report to the appropriate body listed above. Directors who are employees may not 
participate in any board or committee deliberations or voting relating to administration of 
the whistleblower policy.  
 

4. All reports received will be treated confidentially or anonymously, as applicable, to the 
extent reasonable and practicable under the circumstances, if and to the extent allowed for 
under law and State University of New York at Buffalo policy(ies).    
 

4.5. The person who is the subject of a whistleblower complaint shall not be present at or 
participate in board or committee deliberations or vote on the matter relating to such 
complaint, provided that nothing in this paragraph shall prohibit the board or committee 
from requesting that the person who is subject to the complaint present information as 
background or answer questions at a committee or board meeting prior to the 
commencement of deliberations or voting related thereto. 
 

5.6. The President (or Chairperson of the Board of Directors, if the report relates to the 
President) may delegate the responsibility to investigate the report to any other 



individual(s), including person(s) who are not employed by the Corporation; provided, 
however, that such responsibility may not be delegated to any person(s) who is/are the 
subject of such report. 

Policy Distribution 
A copy of this Whistleblower Policy shall be distributed to all directors, officers, key persons, 
employees and volunteers who provide substantial services to the Corporation.  Posting the policy 
on the Corporation’s website or at the Corporation’s offices in a conspicuous location accessible to 
employees and volunteers are among the methods the Corporation may use to satisfy the 
distribution requirement. 

 



 

University at Buffalo Student Association Inc. 

350 Student Union, Buffalo, NY 14260 

www.sa.buffalo.edu 

Resolution – 2023-2024 – 12 

Subject: Resolution to Amend Sexual Harassment Policy 

Submitted by: Becky Paul Odionhin President, Grace McDowell Vice President, Unnati 

Agarwal Treasurer 

 

BE IT RESOLVED that the amended and restated Sexual Harassment Prevention Policy attached 

hereto shall be the Sexual Harassment Prevention Policy of SA, amending and replacing the 

previous Sexual Harassment Policy effective immediately. 

 



Sexual Harassment 
Prevention Policy 

 

Policy Information 
Date Established:  

Date Last Updated:  

Category: Student Association 

Purpose and Goals  
University at Buffalo Student Association Inc. (“SA”) is committed to maintaining a workplace free 
from harassment and discrimination. Sexual harassment is a form of workplace discrimination that 
subjects an employee to inferior conditions of employment due to their gender, gender identity, 
gender expression (perceived or actual), and/or sexual orientation. Sexual harassment is often 
viewed simply as a form of gender-based discrimination, but SA recognizes that discrimination can 
be related to or affected by other identities beyond gender. Under the New York State Human 
Rights Law, it is illegal to discriminate based on sex, sexual orientation, gender identity or 
expression, age, race, creed, color, national origin, military status, disability, pre-disposing genetic 
characteristics, familial status, marital status, criminal history, or status as a victim of domestic 
violence. Our different identities impact our understanding of the world and how others perceive 
us. For example, an individual’s race, ability, or immigration status may impact their experience 
with gender discrimination in the workplace. While this policy is focused on sexual harassment and 
gender discrimination, the methods for reporting and investigating discrimination based on other 
protected identities are the same. The purpose of this policy is to teach employees to recognize 
discrimination, including discrimination due to an individual’s intersecting identities, and provide 
the tools to take action when it occurs. All employees, managers, and supervisors are required to 
work in a manner designed to prevent sexual harassment and discrimination in the workplace. This 
policy is one component of SA commitment to a discrimination-free work environment.  

Goals of this Policy: 

Sexual harassment and discrimination are against the law. After reading this policy, employees will 
understand their right to a workplace free from harassment. Employees will also learn what 
harassment and discrimination look like, what actions they can take to prevent and report 
harassment, and how they are protected from retaliation after taking action. The policy will also 
explain the investigation process into any claims of harassment. Employees are encouraged to 
report sexual harassment or discrimination by filing a complaint internally with SA. Employees can 
also file a complaint with a government agency or in court under federal, state, or local 
antidiscrimination laws. To file an employment complaint with the New York State Division of 
Human Rights, please visit https://dhr.ny.gov/complaint. To file a complaint with the United 
States Equal Employment Opportunity Commission, please visit https://www.eeoc.gov/filing-
charge-discrimination.  

Sexual Harassment and Discrimination Prevention Policy: 

 
1. SA’s policy applies to all employees, applicants for employment, and interns, whether paid 

or unpaid. The policy also applies to additional covered individuals. It applies to anyone who 
is (or is employed by) a contractor, subcontractor, vendor, consultant, or anyone providing 
services in our workplace. These individuals include persons commonly referred to as 
independent contractors, gig workers, and temporary workers. Also included are persons 
providing equipment repair, cleaning services, or any other services through a contract with 

https://dhr.ny.gov/complaint
https://www.eeoc.gov/filing-charge-discrimination
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SA. For the remainder of this policy, we will use the term “covered individual” to refer to 
these individuals who are not direct employees of the company. 
 

2. Sexual harassment is unacceptable. Any employee or covered individual who engages in 
sexual harassment, discrimination, or retaliation will be subject to action, including 
appropriate discipline for employees. In New York, harassment does not need to be severe 
or pervasive to be illegal. Employees and covered individuals should not feel discouraged 
from reporting harassment because they do not believe it is bad enough, or conversely 
because they do not want to see a colleague fired over less severe behavior. Just as 
harassment can happen in different degrees, potential discipline for engaging in sexual 
harassment will depend on the degree of harassment and might include education and 
counseling. It may lead to suspension or termination when appropriate.  

 
3. Retaliation is prohibited. Any employee or covered individual that reports an incident of 

sexual harassment or discrimination, provides information, or otherwise assists in any 
investigation of a sexual harassment or discrimination complaint is protected from 
retaliation. No one should fear reporting sexual harassment if they believe it has occurred. 
So long as a person reasonably believes that they have witnessed or experienced such 
behavior, they are protected from retaliation. Any employee of SA who retaliates against 
anyone involved in a sexual harassment or discrimination investigation will face disciplinary 
action, up to and including termination. All employees and covered individuals working in 
the workplace who believe they have been subject to such retaliation should inform a 
supervisor, manager, or the Associate Administrative Director. All employees and covered 
individuals who believe they have been a target of such retaliation may also seek relief from 
government agencies, as explained below in the section on Legal Protections. 

 
4. Discrimination of any kind, including sexual harassment, is a violation of our policies, is 

unlawful, and may subject SA to liability for the harm experienced by targets of 
discrimination. Harassers may also be individually subject to liability and employers or 
supervisors who fail to report or act on harassment may be liable for aiding and abetting 
such behavior. Employees at every level who engage in harassment or discrimination, 
including managers and supervisors who engage in harassment or discrimination or who 
allow such behavior to continue, will be penalized for such misconduct. 
 

5. SA will conduct a prompt and thorough investigation that is fair to all parties. An 
investigation will happen whenever management receives a complaint about discrimination 
or sexual harassment, or when it otherwise knows of possible discrimination or sexual 
harassment occurring. SA will keep the investigation confidential to the extent possible. If 
an investigation ends with the finding that discrimination or sexual harassment occurred, SA 
will act as required. In addition to any required discipline, SA will also take steps to ensure a 
safe work environment for the employee(s) who experienced the discrimination or 
harassment. All employees, including managers and supervisors, are required to cooperate 
with any internal investigation of discrimination or sexual harassment. 

 
6. All employees and covered individuals are encouraged to report any harassment or behaviors 

that violate this policy. All employees will have access to a complaint form to report 
harassment and file complaints. Use of this form is not required. For anyone who would 
rather make a complaint verbally, or by email, these complaints will be treated with equal 
priority. An employee or covered individual who prefers not to report harassment to their 
manager or employer may instead report harassment to the New York State Division of 
Human Rights and/or the United States Equal Employment Opportunity Commission. 
Complaints may be made to both the employer and a government agency. 
 



 

 

Managers and supervisors are required to report any complaint that they receive, or any 
harassment that they observe or become aware of, to the SA Associate Administrative 
Director.  
 

7. This policy applies to all employees and covered individuals, such as contractors, 
subcontractors, vendors, consultants, or anyone providing services in the workplace, and all 
must follow and uphold this policy. This policy must be provided to all employees in person 
or digitally through email upon hiring and will be posted prominently in all work locations. 
For those offices operating remotely, in addition to sending the policy through email, it will 
also be available on the organization’s shared network. 

What Is Sexual Harassment? 

Sexual harassment is a form of gender-based discrimination that is unlawful under federal, state, 
and (where applicable) local law. Sexual harassment includes harassment on the basis of sex, sexual 
orientation, self-identified or perceived sex, gender expression, gender identity, and the status of 
being transgender. Sexual harassment is not limited to sexual contact, touching, or expressions of a 
sexually suggestive nature. Sexual harassment includes all forms of gender discrimination including 
gender role stereotyping and treating employees differently because of their gender. 
 
Understanding gender diversity is essential to recognizing sexual harassment because discrimination 
based on sex stereotypes, gender expression and perceived identity are all forms of sexual 
harassment. The gender spectrum is nuanced, but the three most common ways people identify are 
cisgender, transgender, and non-binary. A cisgender person is someone whose gender aligns with 
the sex they were assigned at birth. Generally, this gender will align with the binary of male or 
female. A transgender person is someone whose gender is different than the sex they were assigned 
at birth. A non-binary person does not identify exclusively as a man or a woman. They might 
identify as both, somewhere in between, or completely outside the gender binary. Some may 
identify as transgender, but not all do. Respecting an individual’s gender identity is a necessary 
first step in establishing a safe workplace.  
 
Sexual harassment is unlawful when it subjects an individual to inferior terms, conditions, or 
privileges of employment. Harassment does not need to be severe or pervasive to be illegal. It can 
be any harassing behavior that rises above petty slights or trivial inconveniences. Every instance of 
harassment is unique to those experiencing it, and there is no single boundary between petty slights 
and harassing behavior. However, the Human Rights Law specifies that whether harassing conduct is 
considered petty or trivial is to be viewed from the standpoint of a reasonable victim of 
discrimination with the same protected characteristics. Generally, any behavior in which an 
employee or covered individual is treated worse because of their gender (perceived or actual), 
sexual orientation, or gender expression is considered a violation of SA’s policy. The intent of the 
behavior, for example, making a joke, does not neutralize a harassment claim. Not intending to 
harass is not a defense. The impact of the behavior on a person is what counts. Sexual harassment 
includes any unwelcome conduct which is either directed at an individual because of that 
individual’s gender identity or expression (perceived or actual), or is of a sexual nature when: 
 

• The purpose or effect of this behavior unreasonably interferes with an individual’s work 
performance or creates an intimidating, hostile or offensive work environment. The 
impacted person does not need to be the intended target of the sexual harassment; 
 

• Employment depends implicitly or explicitly on accepting such unwelcome behavior; or 
 

• Decisions regarding an individual’s employment are based on an individual’s acceptance to 
or rejection of such behavior. Such decisions can include what shifts and how many hours an 
employee might work, project assignments, as well as salary and promotion decisions.  

 



 

 

There are two main types of sexual harassment:  
 

• Behaviors that contribute to a hostile work environment include, but are not limited to, 
words, signs, jokes, pranks, intimidation, or physical violence which are of a sexual nature, 
or which are directed at an individual because of that individual’s sex, gender identity, or 
gender expression. Sexual harassment also consists of any unwanted verbal or physical 
advances, sexually explicit derogatory, or discriminatory statements which an employee 
finds offensive or objectionable, causes an employee discomfort or humiliation, or 
interferes with the employee’s job performance. 

 

• Sexual harassment also occurs when a person in authority tries to trade job benefits for 
sexual favors. This can include hiring, promotion, continued employment or any other 
terms, conditions, or privileges of employment. This is also called quid pro quo harassment. 

 
Any employee or covered individual who feels harassed is encouraged to report the behavior so that 
any violation of this policy can be corrected promptly. Any harassing conduct, even a single 
incident, can be discrimination and is covered by this policy. 

Examples of Sexual Harassment 

The following describes some of the types of acts that may be unlawful sexual harassment and that 
are strictly prohibited. This list is just a sample of behaviors and should not be considered 
exhaustive. Any employee who believes they have experienced sexual harassment, even if it does 
not appear on this list, should feel encouraged to report it: 
 

• Physical acts of a sexual nature, such as: 
o Touching, pinching, patting, kissing, hugging, grabbing, brushing against another 

employee’s body, or poking another employee’s body; or 
o Rape, sexual battery, molestation, or attempts to commit these assaults, which may 

be considered criminal conduct outside the scope of this policy (please contact local 
law enforcement if you wish to pursue criminal charges). 
 

• Unwanted sexual comments, advances, or propositions, such as: 
o Requests for sexual favors accompanied by implied or overt threats concerning the 

target’s job performance evaluation, a promotion, or other job benefits; 
▪ This can include sexual advances/pressure placed on a service industry 

employee by customers or clients, especially those industries where 
hospitality and tips are essential to the customer/employee relationship; 

o Subtle or obvious pressure for unwelcome sexual activities; or 
o Repeated requests for dates or romantic gestures, including gift-giving. 

 

• Sexually oriented gestures, noises, remarks or jokes, or questions and comments about a 
person’s sexuality, sexual experience, or romantic history which create a hostile work 
environment. This is not limited to interactions in person. Remarks made over virtual 
platforms and in messaging apps when employees are working remotely can create a 
similarly hostile work environment. 

 

• Sex stereotyping, which occurs when someone’s conduct or personality traits are judged 
based on other people's ideas or perceptions about how individuals of a particular sex should 
act or look: 

o Remarks regarding an employee’s gender expression, such as wearing a garment 
typically associated with a different gender identity; or 

o Asking employees to take on traditionally gendered roles, such as asking a woman to 
serve meeting refreshments when it is not part of, or appropriate to, her job duties. 

 



 

 

• Sexual or discriminatory displays or publications anywhere in the workplace, such as: 
o Displaying pictures, posters, calendars, graffiti, objects, promotional material, 

reading materials, or other materials that are sexually demeaning or pornographic. 
This includes such sexual displays on workplace computers or cell phones and sharing 
such displays while in the workplace;  

o This also extends to the virtual or remote workspace and can include having such 
materials visible in the background of one’s home during a virtual meeting.  

 

• Hostile actions taken against an individual because of that individual’s sex, sexual 
orientation, gender identity, or gender expression, such as: 
o Interfering with, destroying, or damaging a person’s workstation, tools or equipment, 

or otherwise interfering with the individual’s ability to perform the job; 
o Sabotaging an individual’s work; 
o Bullying, yelling, or name-calling; 
o Intentional misuse of an individual’s preferred pronouns; or 
o Creating different expectations for individuals based on their perceived identities: 

▪ Dress codes that place more emphasis on women’s attire; 
▪ Leaving parents/caregivers out of meetings.  

Who Can be a Target of Sexual Harassment? 

Sexual harassment can occur between any individuals, regardless of their sex or gender. 
Harassment does not have to be between members of the opposite sex or gender. New York Law 
protects employees and all covered individuals described earlier in the policy. Harassers can be 
anyone in the workplace. A supervisor, a supervisee, or a coworker can all be harassers. Anyone 
else in the workplace can also be harassers including an independent contractor, contract worker, 
vendor, client, customer, patient, constituent, or visitor. 
 
Sexual harassment does not happen in a vacuum and discrimination experienced by an employee 
can be impacted by biases and identities beyond an individual’s gender. For example: 

• Placing different demands or expectations on black women employees than white women 
employees can be both racial and gender discrimination; 

• An individual’s immigration status may lead to perceptions of vulnerability and increased 
concerns around illegal retaliation for reporting sexual harassment; or  

• Past experiences as a survivor of domestic or sexual violence may lead an individual to feel 
re-traumatized by someone’s behaviors in the workplace. 

 
Individuals bring personal history with them to the workplace that might impact how they interact 
with certain behavior. It is especially important for all employees to be aware of how words or 
actions might impact someone with a different experience than their own in the interest of 
creating a safe and equitable workplace. 

Where Can Sexual Harassment Occur? 

Unlawful sexual harassment is not limited to the physical workplace itself. It can occur while 
employees are traveling for business or at employer or industry sponsored events or parties. Calls, 
texts, emails, and social media usage by employees or covered individuals can constitute unlawful 
workplace harassment, even if they occur away from the workplace premises, on personal devices, 
or during non-work hours.  
 
Sexual harassment can occur when employees are working remotely from home as well. Any 
behaviors outlined above that leave an employee feeling uncomfortable, humiliated, or unable to 
meet their job requirements constitute harassment even if the employee or covered individual is at 
home when the harassment occurs. Harassment can happen on virtual meeting platforms, in 
messaging apps, and after working hours between personal cell phones.  



 

 

Retaliation 

Retaliation is unlawful and is any action by an employer or supervisor that punishes an individual 
upon learning of a harassment claim, that seeks to discourage a worker or covered individual from 
making a formal complaint or supporting a sexual harassment or discrimination claim, or that 
punishes those who have come forward. These actions need not be job-related or occur in the 
workplace to constitute unlawful retaliation. For example, threats of physical violence outside of 
work hours or disparaging someone on social media would be covered as retaliation under this 
policy.  
 
Examples of retaliation may include, but are not limited to: 

• Demotion, termination, denying accommodations, reduced hours, or the assignment of less 
desirable shifts; 

• Publicly releasing personnel files;  

• Refusing to provide a reference or providing an unwarranted negative reference; 

• Labeling an employee as “difficult” and excluding them from projects to avoid “drama”; 

• Undermining an individual’s immigration status; or  

• Reducing work responsibilities, passing over for a promotion, or moving an individual’s desk 
to a less desirable office location.   

 
Such retaliation is unlawful under federal, state, and (where applicable) local law. The New York 
State Human Rights Law protects any individual who has engaged in “protected activity.” Protected 
activity occurs when a person has: 
 

• Made a complaint of sexual harassment or discrimination, either internally or with any 
government agency; 

• Testified or assisted in a proceeding involving sexual harassment or discrimination under the 
Human Rights Law or any other anti-discrimination law;  

• Opposed sexual harassment or discrimination by making a verbal or informal complaint to 
management, or by simply informing a supervisor or manager of suspected harassment;  

• Reported that another employee has been sexually harassed or discriminated against; or  

• Encouraged a fellow employee to report harassment. 
 
Even if the alleged harassment does not turn out to rise to the level of a violation of law, the 
individual is protected from retaliation if the person had a good faith belief that the practices were 
unlawful. However, the retaliation provision is not intended to protect persons making intentionally 
false charges of harassment. 

Reporting Sexual Harassment 

Everyone must work toward preventing sexual harassment, but leadership matters. Supervisors 
and managers have a special responsibility to make sure employees feel safe at work and that 
workplaces are free from harassment and discrimination. Any employee or covered individual is 
encouraged to report harassing or discriminatory behavior to a supervisor, manager or the Associate 
Administrative Director. Anyone who witnesses or becomes aware of potential instances of sexual 
harassment should report such behavior to a supervisor, manager, or the Associate Administrative 
Director.  
 
Reports of sexual harassment may be made verbally or in writing. A written complaint form is 
attached to this policy if an employee would like to use it, but the complaint form is not required. 
Employees who are reporting sexual harassment on behalf of other employees may use the 
complaint form and should note that it is on another employee’s behalf. A verbal or otherwise 
written complaint (such as an email) on behalf of oneself or another employee is also acceptable. 
 



 

 

Employees and covered individuals who believe they have been a target of sexual harassment may 
at any time seek assistance in additional available forums, as explained below in the section on 
Legal Protections. 

Supervisory Responsibilities 

Supervisors and managers have a responsibility to prevent sexual harassment and discrimination. All 
supervisors and managers who receive a complaint or information about suspected sexual 
harassment, observe what may be sexually harassing or discriminatory behavior, or for any reason 
suspect that sexual harassment or discrimination is occurring, are required to report such suspected 
sexual harassment to the Associate Administrative Director. Managers and supervisors should not be 
passive and wait for an employee to make a claim of harassment. If they observe such behavior, 
they must act.  
 
Supervisors and managers can be disciplined if they engage in sexually harassing or discriminatory 
behavior themselves. Supervisors and managers can also be disciplined for failing to report 
suspected sexual harassment or allowing sexual harassment to continue after they know about it.  
 
Supervisors and managers will also be subject to discipline for engaging in any retaliation. 
 
While supervisors and managers have a responsibility to report harassment and discrimination, 
supervisors and managers must be mindful of the impact that harassment and a subsequent 
investigation has on victims. Being identified as a possible victim of harassment and questioned 
about harassment and discrimination can be intimidating, uncomfortable and re-traumatizing for 
individuals. Supervisors and managers must accommodate the needs of individuals who have 
experienced harassment to ensure the workplace is safe, supportive, and free from retaliation for 
them during and after any investigation.   

Bystander Intervention 

Any employee witnessing harassment as a bystander is encouraged to report it. A supervisor or 
manager that is a bystander to harassment is required to report it. There are five standard 
methods of bystander intervention that can be used when anyone witnesses harassment or 
discrimination and wants to help.  
 

1. A bystander can interrupt the harassment by engaging with the individual being harassed 
and distracting them from the harassing behavior; 

2. A bystander who feels unsafe interrupting on their own can ask a third party to help 
intervene in the harassment; 

3. A bystander can record or take notes on the harassment incident to benefit a future 
investigation; 

4. A bystander might check in with the person who has been harassed after the incident, see 
how they are feeling and let them know the behavior was not ok; and 

5. If a bystander feels safe, they can confront the harassers and name the behavior as 
inappropriate. When confronting harassment, physically assaulting an individual is never an 
appropriate response. 

 
Though not exhaustive, and dependent on the circumstances, the guidelines above can serve as a 
brief guide of how to react when witnessing harassment in the workplace. Any employee witnessing 
harassment as a bystander is encouraged to report it. A supervisor or manager that is a bystander to 
harassment is required to report it. 

Complaints and Investigations of Sexual Harassment 

All complaints or information about sexual harassment will be investigated, whether that 
information was reported in verbal or written form. An investigation of any complaint, information, 



 

 

or knowledge of suspected sexual harassment will be prompt, thorough, and started and completed 
as soon as possible. The investigation will be kept confidential to the extent possible. All individuals 
involved, including those making a harassment claim, witnesses, and alleged harassers deserve a 
fair and impartial investigation.  
 
Any employee may be required to cooperate as needed in an investigation of suspected sexual 
harassment. SA will take disciplinary action against anyone engaging in retaliation against 
employees who file complaints, support another’s complaint, or participate in harassment 
investigations. 
 
SA recognizes that participating in a harassment investigation can be uncomfortable and has the 
potential to retraumatize an employee. Those receiving claims and leading investigations will 
handle complaints and questions with sensitivity toward those participating.   
 
While the process may vary from case to case, investigations will be done in accordance with the 
following steps. Upon receipt of a complaint, the Associate Administrative Director with the SA 
President (unless such person is the subject of the complaint) and SA’s attorney (upon request): 
 

1. Will conduct a prompt review of the allegations, assess the appropriate scope of the 
investigation, and take any interim actions (for example, instructing the individual(s) about 
whom the complaint was made to refrain from communications with the individual(s) who 
reported the harassment), as appropriate. If complaint is verbal, request that the individual 
completes the complaint form in writing. If the person reporting prefers not to fill out the 
form, the Associate Administrative Director will prepare a complaint form or equivalent 
documentation based on the verbal reporting; 
 

2. Will take steps to obtain, review, and preserve documents sufficient to assess the 
allegations, including documents, emails or phone records that may be relevant to the 
investigation. The Associate Administrative Director will consider and implement 
appropriate document request, review, and preservation measures, including for electronic 
communications; 
 

3. Will seek to interview all parties involved, including any relevant witnesses; 
 

4. Will create a written documentation of the investigation (such as a letter, memo or email), 
which contains the following: 

a. A list of all documents reviewed, along with a detailed summary of relevant 
documents; 

b. A list of names of those interviewed, along with a detailed summary of their 
statements; 

c. A timeline of events; 
d. A summary of any prior relevant incidents disclosed in the investigation, reported or 

unreported; and 
e. The basis for the decision and final resolution of the complaint, together with any 

corrective action(s). 
 

5. Will keep the written documentation and associated documents in a secure and confidential 
location; 
 

6. Will promptly notify the individual(s) who reported the harassment and the individual(s) 
about whom the complaint was made that the investigation has been completed and 
implement any corrective actions identified in the written document; and 

 
7. Will inform the individual(s) who reported of the right to file a complaint or charge 

externally as outlined in the next section. 



 

 

 
Any decision to terminate an employee’s employment may only be made by the person(s) set forth 
in the Bylaws. The Associate Administrative Director may report all relevant information to such 
person(s) necessary to allow them to make informed decision(s), if termination, removal or 
suspension shall be considered. 
 
If the Associate Administrative Director is the subject of the complaint, or is unable to perform the 
duties set forth in this Policy, the responsibilities of the Associate Administrative Director set forth 
in this Policy shall be performed by the Administrative Director.   

Legal Protections and External Remedies 

Sexual harassment is not only prohibited by SA, but it is also prohibited by state, federal, and, 
where applicable, local law. 
  
The internal process outlined in the policy above is one way for employees to report sexual 
harassment. Employees and covered individuals may also choose to pursue legal remedies with the 
following governmental entities. While a private attorney is not required to file a complaint with a 
governmental agency, you may also seek the legal advice of an attorney.  

New York State Division of Human Rights:  

The New York State Human Rights Law (HRL), N.Y. Executive Law, art. 15, § 290 et seq., applies to 
all employers in New York State and protects employees and covered individuals, regardless of 
immigration status. A complaint alleging violation of the Human Rights Law may be filed either with 
the New York State Division of Human Rights (DHR) or in New York State Supreme Court. 
 
Complaints of sexual harassment filed with DHR may be submitted any time within three years of 
the harassment. If an individual does not file a complaint with DHR, they can bring a lawsuit 
directly in state court under the Human Rights Law, within three years of the alleged sexual 
harassment. An individual may not file with DHR if they have already filed a HRL complaint in state 
court. 
 
Complaining internally to SA does not extend your time to file with DHR or in court. The three years 
are counted from the date of the most recent incident of harassment. 
 
You do not need an attorney to file a complaint with DHR, and there is no cost to file with DHR. 
 
DHR will investigate your complaint and determine whether there is probable cause to believe that 
sexual harassment has occurred. Probable cause cases receive a public hearing before an 
administrative law judge. If sexual harassment is found at the hearing, DHR has the power to award 
relief. Relief varies but it may include requiring your employer to take action to stop the 
harassment, or repair the damage caused by the harassment, including paying of monetary 
damages, punitive damages, attorney’s fees, and civil fines. 
 
DHR’s main office contact information is: NYS Division of Human Rights, One Fordham Plaza, Fourth 
Floor, Bronx, New York 10458. You may call (718) 741-8400 or visit: www.dhr.ny.gov. 
 
Go to dhr.ny.gov/complaint for more information about filing a complaint with DHR. The website 
has a digital complaint process that can be completed on your computer or mobile device from 
start to finish. The website has a complaint form that can be downloaded, filled out, and mailed to 
DHR as well as a form that can be submitted online. The website also contains contact information 
for DHR’s regional offices across New York State.  
 
Call the DHR sexual harassment hotline at 1(800) HARASS3 for more information about filing a 
sexual harassment complaint.  This hotline can also provide you with a referral to a volunteer 
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attorney experienced in sexual harassment matters who can provide you with limited free 
assistance and counsel over the phone. 

The United States Equal Employment Opportunity Commission:  

The United States Equal Employment Opportunity Commission (EEOC) enforces federal anti-
discrimination laws, including Title VII of the 1964 federal Civil Rights Act, 42 U.S.C. § 2000e et 
seq. An individual can file a complaint with the EEOC anytime within 300 days from the most recent 
incident of harassment. There is no cost to file a complaint with the EEOC. The EEOC will 
investigate the complaint and determine whether there is reasonable cause to believe that 
discrimination has occurred. If the EEOC determines that the law may have been violated, the EEOC 
will try to reach a voluntary settlement with the employer. If the EEOC cannot reach a settlement, 
the EEOC (or the Department of Justice in certain cases) will decide whether to file a lawsuit. The 
EEOC will issue a Notice of Right to Sue permitting workers to file a lawsuit in federal court if the 
EEOC closes the charge, is unable to determine if federal employment discrimination laws may have 
been violated, or believes that unlawful discrimination occurred by does not file a lawsuit. 
 
Individuals may obtain relief in mediation, settlement or conciliation. In addition, federal courts 
may award remedies if discrimination is found to have occurred. In general, private employers must 
have at least 15 employees to come within the jurisdiction of the EEOC. 
 
An employee alleging discrimination at work can file a “Charge of Discrimination.” The EEOC has 
district, area, and field offices where complaints can be filed. Contact the EEOC by calling 1-800-
669-4000 (TTY: 1-800-669-6820), visiting their website at www.eeoc.gov or via email at 
info@eeoc.gov. 
 
If an individual filed an administrative complaint with the New York State Division of Human Rights, 
DHR will automatically file the complaint with the EEOC to preserve the right to proceed in federal 
court. 

Local Protections  

Many localities enforce laws protecting individuals from sexual harassment and discrimination. An 
individual should contact the county, city or town in which they live to find out if such a law exists. 
For example, employees who work in New York City may file complaints of sexual harassment or 
discrimination with the New York City Commission on Human Rights. Contact their main office at 
Law Enforcement Bureau of the NYC Commission on Human Rights, 22 Reade Street, 1st Floor, New 
York, New York; call 311 or (212) 306-7450; or visit 
www.nyc.gov/html/cchr/html/home/home.shtml. 

Contact the Local Police Department 

If the harassment involves unwanted physical touching, coerced physical confinement, or coerced 
sex acts, the conduct may constitute a crime. Those wishing to pursue criminal charges are 
encouraged to contact their local police department. 

University at Buffalo Resources 

In addition to any complaint procedures to SA outlined under this Policy, you may also have the 
ability to file a complaint through the University at Buffalo Office of Equity, Diversity and Inclusion. 
The procedures for doing so are set forth in the University at Buffalo Discrimination and Harassment 
Policy. More information and the policy may be found at: 
http://www.buffalo.edu/administrative-services/policy1/ub-policy-lib/discrimination-
harassment.html 

 
Filing a complaint with SA does not prevent you from filing a complaint with the University at 
Buffalo Office of Equity, Diversity and Inclusion, and filing a complaint with the University at 

http://www.eeoc.gov/
mailto:info@eeoc.gov
http://www.nyc.gov/html/cchr/html/home/home.shtml
http://www.buffalo.edu/administrative-services/policy1/ub-policy-lib/discrimination-harassment.html
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Buffalo Office of Equity, Diversity and Inclusion does not prevent you from filing a complaint with 
SA. 

Conclusion 

The policy outlined above is aimed at providing employees at SA and covered individuals an 
understanding of their right to a discrimination and harassment free workplace. All employees 
should feel safe at work. Though the focus of this policy is on sexual harassment and gender 
discrimination, the New York State Human Rights law protects against discrimination in several 
protected classes including sex, sexual orientation, gender identity or expression, age, race, creed, 
color, national origin, military status, disability, pre-disposing genetic characteristics, familial 
status, marital status, criminal history, or domestic violence survivor status. The prevention 
policies outlined above should be considered applicable to all protected classes.  
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University at Buffalo Student Association Inc. (“SA”) 

 
Complaint Form For Reporting Sexual Harassment 

 
 

 
New York State Labor Law requires all employers to adopt a sexual harassment prevention policy that 
includes a complaint form to report alleged incidents of sexual harassment.  
 
If you believe that you have been subjected to sexual harassment or gender discrimination, you are 
encouraged, but not required, to complete this form and submit it to the SA Associate Administrative Director. 
No employee will be retaliated against for filing a complaint. 
 
If you are more comfortable reporting verbally or in another manner, your employer should complete this form, 
provide you with a copy, and follow its sexual harassment prevention policy by investigating the claims as 
outlined at the end of this form. 
 

For additional resources, visit: ny.gov/programs/combating-sexual-harassment-workplace  

 
 
 
COMPLAINANT INFORMATION 
 
Name:         
  
Work Address:        Work Phone:        
 
 
Job Title:        Email:        
 
Select Preferred Communication Method:         Email   Phone   In person 
 
 
 
SUPERVISORY INFORMATION 
 
Immediate Supervisor’s Name:        
 
Title:        
 
Work Phone:        Work Address:       
 
 
 
 
 
 
 
 
  

Complaint Form for  
Reporting Sexual Harassment 
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COMPLAINT INFORMATION 
 
1. Your complaint of sexual harassment is made about: 
 

Name:        Title:        
 
Work Address:           Work Phone:       
 
Relationship to you: Supervisor   Supervisee   Co-Worker   Other (please specify) 
 
 

2. Please describe what happened and include as many details as possible. You may use additional 
sheets of paper if necessary. If you have any relevant documents, please include them. . 

 
      

 
 
3. Date(s) sexual harassment occurred:       

 
Is the sexual harassment continuing? Yes No 
 
 

4. If possible, please list the name and contact information of any witnesses or individuals who may 
have information related to your complaint: 
 
      
 
 

The last question is optional, but may help the investigation. 
 

5. Have you previously provided information (verbal or written) about related incidents? If yes, when 
and to whom did you provide information? 
 
      
 

 
This is not required, but if you have retained legal counsel and would like us to work with them, 
please provide their contact information. 

 
 

 
 
 
Signature: __________________________ Date: __________________ 
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Instructions for Employers 
 
If you receive a complaint about alleged sexual harassment, follow your sexual harassment 
prevention policy.  
 
An investigation involves: 

• Speaking with the employee 

• Speaking with the alleged harasser 

• Interviewing witnesses 

• Collecting and reviewing any related documents 
 
While the process may vary from case to case, all allegations should be investigated promptly and 
resolved as quickly as possible. The investigation should be kept confidential to the extent possible. 
 
Sexual harassment occurs on a spectrum and employers are encouraged to view all potential 
allegations with an open mind. Disciplinary action should meet the severity of the alleged actions.  
 
Employers should document the findings of the investigation and basis for your decision along with 
any corrective actions taken. Notify the employee and the individual(s) against whom the report was 
made of the investigation’s outcome and corrective actions taken. This may be done via email.  



University at Buffalo Student Association Inc. 

350 Student Union, Buffalo, NY 14260 

www.sa.buffalo.edu 

Resolution – 2023-2024 – 13 

Subject: Resolution to Amend Annual Registration and Requirements for Recognition 

Policy and Club Constitution Policy 

Submitted by: Becky Paul Odionhin President, Grace McDowell Vice President, Unnati 

Agarwal Treasurer 

 

BE IT RESOLVED that the amended and restated Annual Registration and Requirements for 

Recognition Policy of University at Buffalo Student Association Inc. (“SA”) attached hereto 

shall be the Annual Registration and Requirements for Recognition Policy of SA, amending and 

replacing the previous Annual Registration and Requirements for Recognition Policy effective 

immediately; 

AND BE IT RESOLVED that Underlining used in the attached documents is for convenience of 

reference here only, and such text will not be underlined in the amended SA policy; text 

struck through used in the attached document shall be removed from the relevant SA policy. 

 

 



Annual Registration and 
Requirements for Recognition 

Policy 

Policy Information 
Date Established: March 29, 2022 

Date Last Updated: February 21, 2024 

Category: Clubs  

Club Requirements 
Each club must complete a set of approved and neutrally based requirements to maintain 
recognition with the Student Association. The following will be the meeting and event requirements 
for each academic year: 

1. Hold three (3) club meetings or events on campus 

2. Must Maintain University Recognition approval throughout the Academic year.  

 

Failure to complete the above stated meeting and event requirements by April 30th annually will 

result in the club being derecognized on May 1. Any club that loses their approval for University 

Recognition by the University shall also be considered derecognized by SA.  

Annual Registration  
Any club recognized by the Student Association will be required to complete a three-phase annual 
registration process. All officers of the club must complete phase one and two before they can have 
access to complete phase three. Failure to complete all steps in each phase will result in the club 
being derecognized according to the timeline listed below. The requirements that clubs must 
complete for their annual registration will be as follows: 

1. Phase One: 
a. Complete their club election on UBLinked, following all requirements as detailed in 

their Club Constitution. Without limitation, club elections may take place using 
UBLinked. 

b. Complete the University Wide Recognition Policy requirements annually, by the 
deadline set by the University. 

2. Phase Two:  Clubs must submit their Club E-Board information to SA through the SA website. 
The following information must be submitted for each E-Board Member (forms must be 
completed every year even if the same person holds the same position): 

i. First and Last Name 
ii. UB Email Address 
iii. E-Board Position Held 
iv. Person Number 

 
3. Phase Three : 

a. All Student Association Recognized Club Officers must complete Club Training 
regardless of format.  

2a. If the training is offered digitally the club officer will be considered as completed if: 
1.i. The officer watches all videos and reviews any additional documents and 

resources. 
2.ii. Complete any quizzes with an 80% correct score and 80% overall score. 



 
b. All Student Association Recognized Club Officers must attend Bystander Intervention 

Training. 

Timeline for Registration 
Phase one and Phase two of the registration process will open annually each April. Clubs will need 

to complete the stated steps of phase one and two to gain access to phase three and steps 

according to the timeline listed below. Failure to complete steps by the stated deadlines will result 

in the consequences listed. 

Phase One:  

1. Deadline 1: Clubs must complete their club elections by the date listed in the club’s 

constitution. 

2. Deadline 2: Complete University Wide recognition policy requirements by deadline set by 

the university. Failure to complete this step will result in your club being derecognized 

regardless of competition of other phases. 

Phase Two:   

3. Deadline 3: Clubs must complete the following forms to satisfy the requirement of reporting 

new officers to SA. These will be accepted on a rolling basis. All 4 officers of the club must 

complete this requirement (unless there is a vacancy) before they gain access to phase 2.  

a. If the election is held and there are vacancies within the Eboard the club must 

submit a vacancy form on the SA website. 

b. After elections are held the club must complete an officer update form on the SA 

website for each officer. 

4. Deadline 4: To participate in Campus Fest clubs must complete phase one and phase two 

before July 15th.  

5. Deadline 5: Phase Two must be completed by the Friday of the first week of the classes each 

fall semester. Failure to meet this deadline will result in the club being derecognized by SA 

on the following Monday regardless of competition of other phases. 

Phase Three: 

6. Deadline 6: Clubs who wish to have access to their budget before September 1st will need to 

complete phase two and phase three prior to August 1st annually. Failure to complete Phase 

Two and Three before the deadline will result in the club’s budget remaining frozen until at 

least September 1st.  

a. Clubs will not gain access to their budget until they complete phase two and phase 

three no matter the date. 

7. Deadline 7: Phase Three must be completed by September 30, annually. Failure to complete 

Phase Three by the deadline will result in the club no longer being a recognized SA Club 

regardless of completion of other phases. 

 



 

University at Buffalo Student Association Inc. 

350 Student Union, Buffalo, NY 14260 

www.sa.buffalo.edu 

Resolution – 2023-2024 – 14 

Subject: Resolution Regarding Black Student Union 

 

The date of the relevant event shall be switched to May 3rd, 2024, for the Black Student 
Union club's Supplemental Funding Request that was approved on 1/31/24 for $3,100.00. 

 

 

 

 



 

University at Buffalo Student Association Inc. 

350 Student Union, Buffalo, NY 14260 

www.sa.buffalo.edu 

Resolution – 2023-2024 – 15 

Subject: Resolution Regarding Sikh Student Association 

 

Be it resolved that the Sikh Student Association can utilize Supplemental Funding 
approved on 12/1/23 for decorations. 



 

University at Buffalo Student Association Inc. 

350 Student Union, Buffalo, NY 14260 

www.sa.buffalo.edu 

Resolution – 2023-2024 – 16 

Subject: Resolution Regarding Filling Vacant Senate Seat 

 

The SA Senate hereby approves Nicholas Baush to fill the vacant Senate seat for the remainder 

of the 2023-2024 term. 

 

Nicholas Bausch shall assume the stated office upon (1) following the conclusion of the meeting 

where this is approved (2) turning in a completed Conflict of Interest Policy Annual Statement 

form to the SA Office, and (3) completing a University at Buffalo academic eligibility check. 

 



Supplemental Funding Request

Powerful United Ladies Striving to Elevate (PULSE)

Submission IP: 24.169.25.133
Submission ID: 30965
Submission Date: 02-12-2024 13:37:36

Council: POC

Club Name: Powerful United Ladies Striving to Elevate (PULSE)

Requested
Through:

Senate Supplemental Funding - gavinkra@buffalo.edu

Requested by: Tania ramirez , Treasurer (taniaram@buffalo.edu

     

Event Name:
Pulse Royalty
Pageant

Event Description:

We would like to hold a P.U.L.S.E. Royalty Pageant, where
10 contestants (maximum) would compete to become one
of our three organization pillars, and the headlining winner
Ms. P.U.L.S.E., totaling 4 winners. The timeframe for the
event would be 5 pm -10 pm, totaling 5 hours of the rental
request. There would be approximately 3 rounds consisting
of Professionalism (based on their resume background and
community service as a woman of color), Talents (where
they would demonstrate acts they consider to be talents - 5
min. maximum performance), and lastly Scenarios (“What
would you do?” game where all contestants will be given
same question/scenario but be blinded/“can’t hear” the
responses of the other contestants). We will have about 4
judges who will be deciding on the winners and we will
have QR codes on the tables/chair handles for the
audience to vote for contestants' winners as well.

Event Start date
and time

04/01/2024 5:00 PM

Event End date
and time

04/01/2024 10:00
PM

     

Benefits of the
event to UB
undergraduates:

The purpose of this event is to provide women of color with further representation
of our mission statement and pillars, plus show appreciation for the contributions
women of color at UB have made thus far.

mailto:taniaram@buffalo.edu


Purpose of event:

The purpose of this
event would be to
highlight and award
successful WOC
making a change for
themselves as well
as those around
them, and creating
a face for our club
and what we stand
for here at UB.

 

     

Itemized list of how items are to be used:

Item 1: Food catering 930.00

Item 2: DJ 275.00

Item 3: hairstylist 505.00

Item 4: makeup artist 660.00

Item 5: amazon 845.39

  Total: 3,215.39

     

Current Budget Info:

Current Budget: 611  

Current encumbrances for this event:

Encumbrance 1:

Encumbrance 2:

Encumbrance 3:

Encumbrance 4:

Encumbrance 5:

     

Other money being requested or has been granted for this event (from other
supplemental funding lines):

Other 1:

Other 2:

Other 3:

Will there be ticket sales? - Yes



Other information that you want the reviewer(s) to know::



 

 

Club Name: Powerful United Ladies Striving to Elevate (PULSE)

Council: POC

Amount of money:  

Event money is to be used for: Pulse Royalty Pageant

Date of event: 04/01/2024 5:00 PM

Chair of Senate:
 

Print name & date:
 

Meeting date that the Supplemental Funding request was voted on:__________________________

 

 

Final approval to be added to a Budget Adjustment

SA Treasurer signature:
 

Print name & date:
 

Money to be transferred to club as part of Budget Adjustment:______________________________



Amazon











Hair Stylist





DJ invoice





Food invoice





Makeup invoice







Supplemental Funding Request

American Society of Civil Engineers (ASCE)

Submission IP: 65.215.8.2
Submission ID: 31129
Submission Date: 02-22-2024 20:04:07

Council: Engineering

Club Name: American Society of Civil Engineers (ASCE)

Requested Through: Senate Supplemental Funding - gavinkra@buffalo.edu

Requested by: Jesse Orozco, President (jesseoro@buffalo.edu

     

Event Name:
ASCE Regionals
Competition

Event Description:

Our concrete canoe and steel bridge team will
be competing in their annual regional
competition at RPI. We are bringing 33
students and plan to rent 1 SA truck and 4
enterprise vans.

Event Start date and
time

04/11/2024 12:00 AM

Event End date and
time

04/14/2024 12:00 AM

     

Benefits of the event
to UB
undergraduates:

Engineering student get to compete at a high level and see their year long
project get put to the test at the competition.

Purpose of event:
To find the winners of the
regional competitions and
get invited to nationals.

 

     

Itemized list of how items are to be used:

Item 1: Van 1 264

Item 2: Van 2 264

Item 3: Van 3 264

Item 4: Van 4 264

Item 5:

  Total: 1,056.00

mailto:jesseoro@buffalo.edu


     

Current Budget Info:

Current Budget: 8185  

Current encumbrances for this event:

Encumbrance 1: Chapter Registration 200

Encumbrance 2:
Student/advisor
Registartion

3500

Encumbrance 3: Hotels 8000

Encumbrance 4: Hotels

Encumbrance 5: Hotels

     

Other money being requested or has been granted for this event (from other
supplemental funding lines):

Other 1:

Other 2:

Other 3:

Will there be ticket sales? - No

Other information that you want the reviewer(s) to know::

Note that the $8,000 we have left in our account is going to be used for flights for our
seismic design competition and gas money reimbursements for these vans/truck. Given
the prices we found online, this should use up the $8,000 remaining. That is $7600 for
flights and around $500 for gas.



 

 

Club Name: American Society of Civil Engineers (ASCE)

Council: Engineering

Amount of money:  

Event money is to be used for: ASCE Regionals Competition

Date of event: 04/11/2024 12:00 AM

Chair of Senate:
 

Print name & date:
 

Meeting date that the Supplemental Funding request was voted on:__________________________

 

 

Final approval to be added to a Budget Adjustment

SA Treasurer signature:
 

Print name & date:
 

Money to be transferred to club as part of Budget Adjustment:______________________________





Supplemental Funding Request

Gospel Choir

Submission IP: 67.20.198.135
Submission ID: 31174
Submission Date: 02-26-2024 15:05:04

Council: Special Interest

Club Name: Gospel Choir

Requested
Through:

Senate Supplemental Funding - gavinkra@buffalo.edu

Requested by: Shiniah France, President (shiniahf@buffalo.edu

     

Event Name: UBGC Heaven Gala

Event Description:

UBGC will be hosting its first ever
Heaven Gala. This event seeks to be
more interactive and engaging with all
attendees of this event. During this
event, there will be live performances
featuring music, dance, and spoken
word. In addition to our own choir
members performing through song and
dance, we will also invite guest
performances from other clubs on
campus. Last but not least, we would
also like to have a guest artist to come
and perform at our Heaven Gala. This
event will take place on Saturday, April
27, 2024, at 7pm in Harriman Hall on
the UB South Campus.

Event Start date
and time

04/27/2024 7:00 PM

Event End date
and time

04/27/2024 10:00 PM

     

mailto:shiniahf@buffalo.edu


Benefits of the
event to UB
undergraduates:

- Provides an inclusive environment and space on campus for members of the
student body to worship and fellowship with others of the Christian community.
- Our event serves as a means of encouragement for students and to uplift them
in times of hardship, especially as finals approach at the end of the semester.
- Provides a time for students and others outside of the UB community to have
fun and take a break from exams, assignments, and other stressors.
- Establishes connections with the UB student body and other stakeholders
(parents, churches, etc.) outside of the UB community.

Purpose of event:

The purpose of this event is to engage
the student body of the UB campus and
provide an inclusive environment and
space on campus for members of the
student body to worship and fellowship
with others of the Christian community.
We are hosting an event on campus for
students to destress while also learning
and building relationships with others.
We also seek to establishes
connections with the UB student body
and other stakeholders (parents,
churches, etc.) outside of the UB
community. We also want to encourage
people as final exams and papers will
be coming up at the end of the
semester.

 

     

Itemized list of how items are to be used:

Item 1: Catering for Dinner 500

Item 2: Musicians and Guest Artist 1000

Item 3: Selfie Booth 400

Item 4: Decorations 119.92

Item 5: Praise Dance Overlay 132.93

  Total: 2,152.85

     

Current Budget Info:

Current Budget: 225.00  

Current encumbrances for this event:

Encumbrance 1:

Encumbrance 2:

Encumbrance 3:



Encumbrance 4:

Encumbrance 5:

     

Other money being requested or has been granted for this event (from other
supplemental funding lines):

Other 1:

Other 2:

Other 3:

Will there be ticket sales? - No

Other information that you want the reviewer(s) to know::

Last semester, our E-Board members had to use money out of our own pocket in order to
purchase items for our Fall 2023 Concert. UBGC has taken an active and intentional
approach to building our presence on campus while ensuring that we are benefitting the
larger UB community and its students. We have resumed our General Body Meetings
(GBMs) in addition to having regular choir rehearsals in preparation for our Heaven Gala
and Open Mic Night. Ultimately, we see to engage the students of the UB community and
the wider local Buffalo area. However, we are requesting the funds in order to become
bigger and better. Thank you so much for your consideration!



 

 

Club Name: Gospel Choir

Council: Special Interest

Amount of money:  

Event money is to be used for: UBGC Heaven Gala

Date of event: 04/27/2024 7:00 PM

Chair of Senate:
 

Print name & date:
 

Meeting date that the Supplemental Funding request was voted on:__________________________

 

 

Final approval to be added to a Budget Adjustment

SA Treasurer signature:
 

Print name & date:
 

Money to be transferred to club as part of Budget Adjustment:______________________________





Supplemental Funding Request

Nursing Student Organization

Submission IP: 38.95.250.183
Submission ID: 31365
Submission Date: 03-11-2024 13:37:21

Council: Academic

Club Name: Nursing Student Organization

Requested
Through:

Senate Supplemental Funding - gavinkra@buffalo.edu

Requested by: Taylor Allen, President (tmallen2@buffalo.edu

     

Event Name:
UBSON Class of 2024
Pinning Ceremony

Event Description:

A ceremony honoring the graduating UB School of
Nursing Class of 2024. The pinning ceremony is a
tradition in nursing that occurs at the end of a student's
program and signifies the completion of this level of
education and official initiation into the profession.
Students will be pinned by a faculty member or guest
of their choice. Brunch will be provided, speeches,
pinning students, and emphasis on the Hippocratic
oath of nursing will be stated. This event will take
place at Samuels Grand Manor as it has in many
years past. This is a time of celebration and honoring
the graduating class. This event is ticketed and is open
to the UBSON Class of 2024, their guests and the
UBSON Faculty. 

Event Start date
and time

05/16/2024 9:00 AM

Event End date
and time

05/16/2024 1:00 PM

     

Benefits of the
event to UB
undergraduates:

Family, guests, and faculty have the opportunity to support students in this
culmination of our nursing education.

mailto:tmallen2@buffalo.edu


Purpose of event:

A formal event that
signifies the crossing
over of a nursing student
from a student to a
nursing professional. A
nursing tradition that
goes back 100 + years.

 

     

Itemized list of how items are to be used:

Item 1:

Current Budget is
$16270.86 . In order to
pay for whole event with
475 guests need
16,913.42. Short 642.56.
Requesting $700 just in
case

700

Item 2:

Item 3:

Item 4:

Item 5:

  Total: 700.00

     

Current Budget Info:

Current Budget: 16270.86  

Current encumbrances for this event:

Encumbrance 1:

Amount In order to pay
for event including all
guests (undergraduates
and general admission
tickets)

16270.86

Encumbrance 2:

Encumbrance 3:

Encumbrance 4:

Encumbrance 5:

     

Other money being requested or has been granted for this event (from other
supplemental funding lines):



Other 1:

Other 2:

Other 3:

Will there be ticket sales? - Yes

Other information that you want the reviewer(s) to know::

For UB Nursing Undergraduates (the students being pinned) we are planning on using our
budget to cover the cost of the undergraduate tickets. Samuels Grande Manor charges
35.42 for adults. 96 Undergraduates that RSVPed x 35.42 per person = $3400.32 from
NSO Budget



 

 

Club Name: Nursing Student Organization

Council: Academic

Amount of money:  

Event money is to be used for: UBSON Class of 2024 Pinning Ceremony

Date of event: 05/16/2024 9:00 AM

Chair of Senate:
 

Print name & date:
 

Meeting date that the Supplemental Funding request was voted on:__________________________

 

 

Final approval to be added to a Budget Adjustment

SA Treasurer signature:
 

Print name & date:
 

Money to be transferred to club as part of Budget Adjustment:______________________________





Supplemental Funding Request

Club Baseball

Submission IP: 174.208.34.45
Submission ID: 31225
Submission Date: 02-29-2024 17:22:01

Council: Sports

Club Name: Club Baseball

Requested Through: Senate Supplemental Funding - gavinkra@buffalo.edu

Requested by: Jacob Brooks, Treasurer (brooks7@buffalo.edu

     

Event Name: Cooperstown Invitational Event Description:

The Club Baseball team is going to Cooperstown to
play at Doubleday Field. Our games are at 10:30
am and then immediately after. Since the first game
is so early and Cooperstown is about 3 and a half
hours away, we are requesting funds so we can
stay in a red roof inn.

Event Start date and
time

04/13/2024 2:00 PM

Event End date and
time

04/14/2024 5:15 PM

     

Benefits of the event
to UB
undergraduates:

The players on the team will be able to stay overnight and not have to wake
up early to drive to Cooperstown the day of and also leave the day of the
event.

Purpose of event:

To have a place to stay
overnight for our games,
which take place the
morning of April 14th.

 

     

Itemized list of how items are to be used:

Item 1:
Red Roof 6 rooms for 24
people

984.32

Item 2:
Extra in case costs go
up

200

Item 3:

mailto:brooks7@buffalo.edu


Item 4:

Item 5:

  Total: 1,184.32

     

Current Budget Info:

Current Budget: 841.07  

Current encumbrances for this event:

Encumbrance 1:

Encumbrance 2:

Encumbrance 3:

Encumbrance 4:

Encumbrance 5:

     

Other money being requested or has been granted for this event (from other
supplemental funding lines):

Other 1:

Other 2:

Other 3:

Will there be ticket sales? - No

Other information that you want the reviewer(s) to know::

The address for the Red Roof is 100 Marginal Rd Herkimer, NY 13350



 

 

Club Name: Club Baseball

Council: Sports

Amount of money:  

Event money is to be used for: Cooperstown Invitational

Date of event: 04/13/2024 2:00 PM

Chair of Senate:
 

Print name & date:
 

Meeting date that the Supplemental Funding request was voted on:__________________________

 

 

Final approval to be added to a Budget Adjustment

SA Treasurer signature:
 

Print name & date:
 

Money to be transferred to club as part of Budget Adjustment:______________________________





Supplemental Funding Request

Women's Lacrosse

Submission IP: 38.95.246.72
Submission ID: 31257
Submission Date: 03-05-2024 09:13:41

Council: Sports

Club Name: Women's Lacrosse

Requested Through: Senate Supplemental Funding - gavinkra@buffalo.edu

Requested by: Emma Winden, President (emmawind@buffalo.edu

     

Event Name:
West Virginia University
Tournament Hotels

Event Description:

UB women's club lacrosse team will travel to
West Virginia to play in a tournament against 3
games to meet our league requirements. We
will be leaving on Friday 04/05, stay overnight in
a hotel, play on 04/06 and return home that day.

Event Start date and
time

04/05/2024 9:00 AM

Event End date and
time

04/06/2024 6:00 PM

     

Benefits of the event
to UB
undergraduates:

This event allows our club to potentially win our league games in order to
move on to regionals, and continue on to success with our team. This is one
of our two travel tournaments this spring, and these tournaments allow our
team to bond and create friendships.

Purpose of event:

The purpose of this event is
to travel to play against other
teams in our league to win
and have a successful
season.

 

     

Itemized list of how items are to be used:

Item 1:
6 Hotel rooms in
Morgantown, West Virginia

1192.00

Item 2:

Item 3:

mailto:emmawind@buffalo.edu


Item 4:

Item 5:

  Total: 1,192.00

     

Current Budget Info:

Current Budget: 6376.71  

Current encumbrances for this event:

Encumbrance 1:

Encumbrance 2:

Encumbrance 3:

Encumbrance 4:

Encumbrance 5:

     

Other money being requested or has been granted for this event (from other
supplemental funding lines):

Other 1:

Other 2:

Other 3:

Will there be ticket sales? - No

Other information that you want the reviewer(s) to know::



 

 

Club Name: Women's Lacrosse

Council: Sports

Amount of money:  

Event money is to be used for: West Virginia University Tournament Hotels

Date of event: 04/05/2024 9:00 AM

Chair of Senate:
 

Print name & date:
 

Meeting date that the Supplemental Funding request was voted on:__________________________

 

 

Final approval to be added to a Budget Adjustment

SA Treasurer signature:
 

Print name & date:
 

Money to be transferred to club as part of Budget Adjustment:______________________________



 



Supplemental Funding Request

Organization of Arab Students

Submission IP: 38.95.254.105
Submission ID: 31239
Submission Date: 03-02-2024 20:49:33

Council: International

Club Name: Organization of Arab Students

Requested
Through:

Senate Supplemental Funding - gavinkra@buffalo.edu

Requested by: Alishba Khan, Vice President (alishbak@buffalo.edu

     

Event Name: Layaleena
Event Description:

Layaleena is our biggest event of the year,
showcasing the Arab way of celebration.
We have a venue, decorate it with a
theme, provide Arab food, refreshments,
desserts etc. We show different kinds of
Arab entertainment such as dabke groups,
zaffa groups, tabla groups, bellydancers
etc. and most importantly an open
dancefloor for everyone to enjoy!

Event Start date
and time

04/19/2024 5:00 PM

Event End date
and time

04/19/2024 11:45 PM

     

Benefits of the
event to UB
undergraduates:

- Entertainment
- Free Food
- Photobooth
- Refreshments
- Opportunity to dress up and have a good time!
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Purpose of event:

Layaleena is a fake wedding event,
It is a banquet style event that has
all the Arab wedding staples. It is a
celebration of culture and
community. OAS undergrads,
grads and alumni gather for this
event that goes beyond our UB
community to celebrate and
connect generations of OAS.

 

     

Itemized list of how items are to be used:

Item 1: Marquis de Lafayette - Venue 6397.30

Item 2: Buffalo Fresh - Food 1724.00

Item 3: Amazon Cart - Decoration 1681.18

Item 4:
Prestige Party Services -
Photobooth

965.00

Item 5:

  Total: 10,767.48

     

Current Budget Info:

Current Budget: 6724.00  

Current encumbrances for this event:

Encumbrance 1: Marquis de Lafayette 5900.00

Encumbrance 2:

Encumbrance 3:

Encumbrance 4:

Encumbrance 5:

     

Other money being requested or has been granted for this event (from other
supplemental funding lines):

Other 1:

Other 2:

Other 3:

Will there be ticket sales? - Yes



Other information that you want the reviewer(s) to know::

This is a partial to the actual cost of Layaleena, we are still waiting on quotes and pricing
from entertainment groups, performers, desserts, refreshments, etc.



 

 

Club Name: Organization of Arab Students

Council: International

Amount of money:  

Event money is to be used for: Layaleena

Date of event: 04/19/2024 5:00 PM

Chair of Senate:
 

Print name & date:
 

Meeting date that the Supplemental Funding request was voted on:__________________________

 

 

Final approval to be added to a Budget Adjustment

SA Treasurer signature:
 

Print name & date:
 

Money to be transferred to club as part of Budget Adjustment:______________________________



Marquis de Lafayette
391 Washington Street
Buffalo, NY 14203

Client/Organization
UB Organization of Arab Students 

Telephone Sales Rep
Kristie Clancey

Email
hakemsaeed1@gmail.com

Event #
E26793

Address Booking Contact
Abdalla, Sara

Site Contact
, 

Guests
250 (Pln)

Party Name
UB Organization of Arab Students 

Event Date
4/19/2024 (Fri)

Minimum Subtotal Deposit Due

Thank you for choosing Classic Events Banquets and Catering. Marquis de Lafayette requires a non-refundable 
deposit to hold your event and/or meeting space. The deposit due for your event is stated above and will be 
applied to your final bill. In the unlikely case your event is canceled for any reason, your deposit is non-
refundable and will not be returned. Payments for deposits can be made with cash, credit card, certified bank 
check or personal check. Credit card payments must not exceed $2,500. Your minimum subtotal in food and 
beverage purchases is stated above and will incur an additional 23.5% event production fee and 8.75% NYS 
sales tax to secure your room. For smaller events, Marquis de Lafayette reserves the right to change your room if 
necessary.

Clients who are pre-approved for direct billing, have net 30-days for payment in full. A 5% interest rate will be 
applied to any invoice balance that is outstanding over 30-days. Contracts must have a credit card on file or prior 
arrangements must be made for approval.

Payments for your event are scheduled to be paid as follows: 90-Days prior to your event 30% of the minimum 
food and beverage subtotal shown above, plus the 23.5% event production fee and 8.75% NYS sales tax must be 
paid. 30-Days prior to the execution of your event, the full required minimum food and beverage subtotal shown 
above, plus the 23.5% event production fee and 8.75% NYS sales tax must be paid. 7-Days prior to the event, 
the guaranteed final headcount, a signed copy of the banquet event order, your floor plan diagram and the final 
balance is due. Marquis de Lafayette reserves the right to cancel any event prior to the event date unless the 
signed contract and final payment is made. Payments can be made with cash, credit card, certified bank check or 
personal check. Credit card payments must not exceed $2,500 in total.

Guarantees for your event are due 7 business days prior to your event. You will be charged for the number of 
guests in attendance or the guarantee, whichever is greater. Marquis de Lafayette will prepare to serve five 
percent above the guaranteed numbers. You may increase your guests count after the 7-day guarantee, but you 
may not decrease it. All increases must be made no later than 3-days prior to the event.

Performance of this agreement is contingent upon the ability of Marquis de Lafayette to perform the same, and 
Marquis de Lafayette shall not be responsible for failure to perform due to, occasioned by, or contributed to by 
labor trouble, strikes or lock-outs, failure or refusal of employees to serve or work, Government acts or 
regulations, fires and other causes whether or not enumerated herein and whether or not similar to the forgoing 
beyond Marquis de Lafayette's control preventing interfering with performance. In such event, Marquis de 
Lafayette shall not have any liability or obligation other than the return of the deposit.

Pricing is effective as of the date of this contract. Menu prices quoted from this date are subject to proportionate 
increases to meet costs of goods and services at the time of the event, if necessary. If pricing does increase, 
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E26793 - UB Organization of Arab Students 

Marquis de Lafayette will agree to customize a menu to fit within your budget within reason. Marquis de 
Lafayette will guarantee pricing 30-days in advance of the event.

In the event that there is a cancellation by the client, the client will be responsible for the following cancellation 
fees: Functions canceled less than 90 days and more than 30 days, a cancellation fee of 30% of the total 
minimum food and beverage subtotal shown above, plus the 23.5% event production fee and 8.75% NYS sales 
tax is due. Functions canceled fewer than 30 days and more than 7 in advance of the scheduled date, a 
cancellation fee of a 50% of the total minimum food and beverage subtotal shown above, plus the 23.5% event 
production fee and 8.75% NYS sales tax is due. Functions canceled 7 days or less in advance, will be required to 
pay 75% of the total minimum food and beverage subtotal shown above, plus the 23.5% event production fee 
and 8.75% NYS sales tax is due. 

Marquis de Lafayette reserves the right to inspect and control all functions. Liability for damages to the premises 
will be charged accordingly. Marquis de Lafayette is not responsible for lost, broken or stolen items that are 
brought in for your event. All items must be removed upon completion of your event.

The function shall begin promptly at the scheduled time and the function room shall be vacated promptly at the 
closing hour indicated. Should overtime wages, payments or other expenses be incurred by Marquis de Lafayette 
because failure to comply with the foregoing requirements, the client will reimburse Marquis de Lafayette 
therefore, immediately after the function promptly on demand.

In cases of questionable weather, final decisions for location of courtyard parties, indoors or outdoors, must and 
shall remain at the discretion of Marquis de Lafayette.  

Alcohol consumption will be monitored during your event. NYS prohibits consumption of alcoholic beverages 
under the age of 21. We reserve the right to refuse the service of alcohol to any guest that appears to be 
intoxicated or over-served.  Alcohol SHOTS of any kind are prohibited.

Confetti & Glitter are prohibited unless approved by management with a mandatory cleaning fee. Confetti & 
Glitter use that is not approved will incur a $300 cleanup fee. Smoke machines are prohibited due to fire & 
safety concerns. 

Please be advised that Marquis de Lafayette charges an Event Production Fee of 23.5% on food, 
beverage, other miscellaneous charges included in the subtotal of the event.  The Event Production Fee is 
NOT a gratuity NOR is it purported to be a gratuity. This fee is NOT distributed to the banquet staff or 
any staff member providing service to our customers as a gratuity. The Event Production Fee is the 
charge for administration of your event and covers many costs associated with planning, food tasting, 
walk-through, logistics, insurance, and other administrative costs. Our banquet staff, including waiters, 
bartenders and all laborers, work for their wages which far exceed NYS minimum wage requirements; 
thus, gratuities are neither necessary nor expected. This 23.5% Event Production Fee and 8.75% New 
York State Sales tax will automatically be added to your invoice. A labor fee of $15.00 per hour per server 
will be added to bills for events that require staffing levels that are disproportional to the total food and 
beverage sales (“Labor Fee”). The Labor Fee is NOT a gratuity NOR is it purported to be a gratuity. The 
Labor Fee is NOT distributed to the banquet staff or any staff member providing service to our 
customers as a gratuity. If your group is tax exempt, the proper certificate must be submitted with your 
signed contract.
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All food and beverage consumed in any of the Marquis de Lafayette spaces must be served and prepared by 
Marquis de Lafayette.  No food or beverage will be allowed to be brought in without permission from Marquis 
de Lafayette management. Any items brought in by you, guests or vendors, must be removed immediately after 
the event. If left until the next day, Marquis de Lafayette assumes no liability for left items.

Valet parking is offered at an additional fee to all of our guests. Marquis de Lafayette is not responsible for any 
damage to vehicles, or items missing or stolen from vehicles during the event.

We are looking forward to working with you to plan an event that will exceed your expectations. Please do not 
hesitate to call with any questions. We are happy to assist you in any way we can.

Thank you!

SITE LOCATION
Site Name Site Address Banquet Room

BANQUET TIMES
Description Start End Banquet RoomSetup Style

5:00 pm 12:00 pm Marquis &
AAA

FOOD/SERVICE ITEMS
Food/Service Items Price Qty Total
Room Rental $2,500.00 1 $2,500.00
Table Rental $12.00 30 $360.00
chafer $7.00 10 $70.00
Place setting $5.00 250 $1,250.00
Labor fee TBD $1,000.00 1 $1,000.00
Hakem Saeed

Next Deposit Paid $0.00 Pay Method Card Number$0.00
$0.00 Balance $6,397.30 Card Type ExpiresTax

$1,217.30 Card HolderEvent Production Fee
$6,397.30 SignatureTotal Value

__________________________
Customer Signature

__________________________
Sales Representative Signature

______________________________
Date

______________________________
Date
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284	Ontario	St	
Buffalo,	NY	14207	
(716)	582-0510	
	
	

	
	

QUOTE NO. 928 2/27/2024 

BILL TO   

University at Buffalo 
Organization of Arab 
Students	
Student Union 350, 
University at Buffalo 
Buffalo, NY 14228	

	 	

QUANTITY DESCRIPTION UNIT PRICE TOTAL 

200	 CHICKEN	LEGS	 $2.49	 $498.00	

400	 FALAFEL	 																														$0.39	 $156.00	

400	 STUFFED	GRAPE	LEAVES	 $0.50	 $200.00	

2	 RICE	 $225.00	 $450.00	

4	 HUMMUS	 $50.00	 $200.00	

4	 SALAD	 $30.00	 $120.00	

-	 DRESSINGS	 														-	 $100.00	

SUBTOTAL $1,724.00	

SALES TAX $0.00	

TOTAL $1,724.00	

	



Prestige Party Services LLC

United States

prestigepartyservicesPPS@gmail.co

m

Phone: 7163801910

Layaleena 2024 Rental Items

University At Buffalo Organization of Arab Students

saraabda@gmail.com

Price Quote: #0000009

Issued on: Mar 1, 2024

Expiry Date: Apr 20, 2024

Product or Service Price Quantity Line Total

photobooth full day rental

Full day rental of our

photobooth.

This includes:

-Unlimited Digital Photos

-Instant Sharing

-Picture, Boomerang, GIF &

Video Features

-Customized Display Screen

-Customized Print Screen

-Setup & Break Down

-Generic Digital Props

$300.00 1 $300.00

Red Carpet VIP Experience

Roll out the red carpet for

your guests and elevate their

PhotoBooth experience with

our exclusive Red Carpet VIP

add-on! With a touch of

glamour, our elegant red

carpet and golden dividers

adorned with luxurious red

velvet ropes will make your

event feel like a star-studded

affair. Your guests are

guaranteed to feel like VIPs

$90.00 1 $90.00



Product or Service Price Quantity Line Total

as they strike a pose and

create unforgettable

memories on this red carpet

runway. Get ready for a night

of glitz and glamour that will

leave everyone feeling like

Hollywood royalty! Includes

extra crowd control poles

Photobooth Prints

Physical prints for

photobooth session.

Unlimited prints.

$125.00 1 $125.00

Physical Props

Two tables of props for your

photobooth rental tailored to

event theme..

$50.00 1 $50.00

Flower Backdrop

8x8 ft white flower backdrop
$350.00 1 $350.00

Delivery

Delivery and setup fee
$50.00 1 $50.00

Subtotal $965.00

Total Price: $965.00

Notes

Tax exempt.

Thank you for considering Prestige for your next event!



Legal Terms

Deposit and contract signing due as soon as possible to secure your booking. Remaining balance is due 30

days after your scheduled booking time. Please pay online. For check or cash payments please call (716)-380-

1910.















Supplemental Funding Request

Eight Count

Submission IP: 38.95.249.76
Submission ID: 31312
Submission Date: 03-07-2024 17:11:08

Council: POC

Club Name: Eight Count

Requested
Through:

Senate Supplemental Funding - gavinkra@buffalo.edu

Requested by: Bobbi Cheves Cheves , Treasurer (bobbiche@buffalo.edu

     

Event Name: The Masked Dancer Event Description:

The Masked Dancer will be UB 8 Count’s
own spin off on the popular tv series with
an identical title, “The Masked Dancer.”
This event will aim to bring together the
dance community in a fun light through
healthy competition of dancers on campus.

Event Start date
and time

04/06/2024 5:00 PM

Event End date and
time

04/06/2024 8:00 PM

     

Benefits of the
event to UB
undergraduates:

This event will provide great entertainment to UB undergraduates. We got
great feedback from our dance competition held on campus last year and
would love to put on another great event for the student body.

Purpose of event:

This dance competition will at the
end of the week and the final
event to honor our founder's
week/day. This event is also to
put on a show and give
entertainment to the
student body.

 

     

Itemized list of how items are to be used:

Item 1: venue 2000

mailto:bobbiche@buffalo.edu


Item 2:

Item 3:

Item 4:

Item 5:

  Total: 2,000.00

     

Current Budget Info:

Current Budget: 2595.56  

Current encumbrances for this event:

Encumbrance 1: decorations 175

Encumbrance 2: costume 700

Encumbrance 3: DJ 600

Encumbrance 4: DJ 250

Encumbrance 5: DJ

     

Other money being requested or has been granted for this event (from other
supplemental funding lines):

Other 1:
supplemental funding for
expenditures listed above

1725

Other 2:

Other 3:

Will there be ticket sales? - Yes

Other information that you want the reviewer(s) to know::

Due to SU theater being closed, there are no viable, free, on campus options to hold this
event. The only on campus options to have this event at are way above our budget for the
event and would not be possible to pay for without supplemental funding. We would only
need the staging, if the venue money is not granted.



 

 

Club Name: Eight Count

Council: POC

Amount of money:  

Event money is to be used for: The Masked Dancer

Date of event: 04/06/2024 5:00 PM

Chair of Senate:
 

Print name & date:
 

Meeting date that the Supplemental Funding request was voted on:__________________________

 

 

Final approval to be added to a Budget Adjustment

SA Treasurer signature:
 

Print name & date:
 

Money to be transferred to club as part of Budget Adjustment:______________________________
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